2011 Flint Hills Technical College
Campus Security Report

In compliance with the “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act”,
formerly known as the “The Student Right to Know and Campus Security Act” and the Higher Education
Reauthorization Act

LyonCounty operates Crimestoppers — a confidential and anonymous reporting system available to anyone who
elects to report crimes or suspicious activity.

Flint Hills Technical College is committed to maintaining an environment in which students,
faculty, staff, and guests can work together free from all forms of harassment, exploitation
and intimidation. The College will act as needed to discourage, prevent, correct, and if
necessary discipline behavior that violates this standard of conduct.

Everyone has the right to attend college in a safe and secure environment. To insure this fundamental right, the
Flint Hills Technical College needs your help. Safety and security are everyone’s responsibility.

Flint Hills Technical College works in conjunction with the Emporia and Lyon County law enforcement
agencies on an annual basis to gather calendar year statistical information regarding crime on campus, at branch
campuses, in or on a non-campus building or property involving FHTC students or staff during FHTC related
activities or events. Data is compiled during January of each year and the Campus Security Report is updated
and distributed to all current students and employees in August of each year and again in January. The Campus
Security Report is created on an annual basis and made available to all prospective students, current students,
college staff and the community.

The purpose of this report is to provide our faculty, staff, and students with campus safety

information including crime statistics and procedures to follow to report a crime. The report

is prepared by the Student Services Office, under the direction of the Dean of Student Services and is
electronically available at www.fhtc.edu. Requests for printed copies and any questions regarding this report
should be directed to the Student Services Office, telephone 620-343-4600 or e-mail Ikirmer@fhtc.edu.

General Security Information

Flint Hills Technical College enrolls approximately 800 students and employs 120 faculty and staff members.
There are three buildings on the main campus at 3301 West 18™ Avenue, in Emporia—the main building, the
technology building and the construction technology building. FHTC also has an three off-campus facilities
located at 220 Weaver Street, 3021 Eaglecrest Drive and our Adult Education Center at 620 Constitution.

Access to campus facilities policy

Students, faculty, and employees have access to academic and administrative facilities on campus during
regular hours of operation. The public can attend cultural and recreational events on campus with their access
limited only to the facilities in which these events are held.

Reporting suspicious activity or criminal activity

To report any violations of this policy; to report suspicious persons or report criminal activity

on campus contact the Dean of Student Services at 620-341-1325 immediately, or one of the offices listed
below:



Director of Registration and Enrollment Management-341-1338
President’s Office-341-1305

Dean of Instructional Services Office-341-1361

Newman Memorial Hospital 620-343-6800

Emporia Police Department 620-342-1766

Lyon County Sheriff’s Department 620-342-5545

Campus Security

Although Flint Hills Technical College does not have a police or security officer on campus, the administration
of the College work closely, when necessary, with the Emporia Police Department and/or Lyon County
Sheriff’s Department. Campus safety and security are coordinated by the College administration with the
Emporia Police Department and Lyon County Sheriff’s Department. The investigation of crimes committed on
campus falls under the jurisdiction of the Emporia Police Department in collaboration with the Lyon County
Sheriff’s Department and the District Attorney’s Office. The Emporia Police Department will promptly
investigate allegations of unlawful discrimination based on age, race, color, religion, sex, marital status, national
origin, physical handicap or disability, status as a Vietnam veteran or sexual orientation. Allegations of
unlawful discrimination can first be discussed with the Dean of Student Services.

Registered offenders

A background check is conducted on all employees at Flint Hills Technical College prior to a contract for
employment. A list of all registered offenders in Kansas is available from the Kansas Bureau of Investigation at
www.accesskansas.org/kbi/

Campus facilities and grounds

The maintenance department maintains the campus buildings and grounds with a concern
for safety and security. It inspects campus facilities regularly, promptly makes repairs
affecting safety and security, and responds immediately to reports of potential safety and
security hazards, such as broken windows and locks. If you have concerns about the physical
safety of campus buildings and grounds, call the President’s Office, Monday through

Friday, 7:30 a.m. to 4:00 p.m., at 341-1305. For emergencies that occur during non

business hours, call the Emporia Police Department at 620-342-1766.

Crime Prevention Education and Awareness

Members of the campus community are urged to secure their valuables and be aware of their

surroundings at all times. To assist in this endeavor, the Student Services Office conducts student orientation
each semester and discusses a variety of topics including personal safety

awareness and security, and sexual assault awareness and prevention

Emergency Messages Delivered

The Student Services Office is open Monday through Thursday from 7:30 a.m. — 6:00 p.m. and on Fridays from
7:30 a.m. to 4:00 p.m. In the event of a family emergency, the department will deliver emergency messages to
students.

Crisis Management Committee

A committee comprised of administration, faculty, and staff meet annually to discuss the College’s Crisis
Management Plan. The plan provides detailed information to faculty and staff regarding procedures in a variety
of crisis.

Crime Prevention Tips
Being safe on campus is a community responsibility. Faculty, staff, students and visitors are
reminded and encouraged to be aware of their surroundings and report any suspicious



activity to Emporia Police Department and the Dean of Student Services immediately.

To prevent theft and protect personal safety:
e Walk with a friend.

Use the most well-lit and direct route at night.

Park your vehicle in lighted areas.

Always lock your car, bike, and other valuables.

When returning to your vehicle, have your keys out and ready to open the

door.

Never prop open exterior doors to buildings.

e Always be fire safety conscious.

e TRUST YOUR INSTINCTS! If you feel uneasy about a situation, take action
immediately.

Policy Information:

Security Policies

Flint Hills Technical College policies are designed to insure that students, staff and all property are protected at
all times from possible damage or injury, outside intrusion or disturbances occurring on campus grounds or in
campus buildings. Firearms are not allowed on college

property. Kansas Statutes Annotated 21- 4204 defines unlawful possession of a firearm as “(d) possession of
any firearm by any person, other than a law enforcement officer, in or on any school property or grounds....”

A student shall not knowingly possess, handle or transmit any object that can reasonably be considered a
weapon:

1. On the college campus during, before and after school hours.

2. On the college campus at any other time when the college is being used by any college personnel or college
group.

3. Off the college campus at a college activity, function or event.

Violation of this policy shall result in the student being reported to the appropriate law enforcement officials,
and suspended or expelled. Lockers are the property of the college and the college reserves the right to open and
conduct a locker search at any time. A locker search may be conducted at any time upon reasonable belief that
the locker contains firearms, liquor, flammable material, dangerous weapons, narcotics, or other matter
prohibited by law or college regulations from being on college property. Such search may be made without
notice to the student to whom such locker has been assigned. Prohibited items recovered from a student’s locker
shall remain in the custody of the college administration unless such items are turned over to law enforcement
officials. If it has been determined that there is reasonable cause to believe that a student is in possession of an
object which can jeopardize the health, welfare or safety

of other students, that student shall be required to meet with administration. This determination may be based
on any information received by administration or the staff. The student shall be advised of the reason for the
meeting and requested to empty items such as, but not limited to, pockets, purses, shoulder bags and briefcases.
A search of the person will not be conducted. Any evidence recovered shall be turned over to the appropriate
law enforcement authorities.

Campus Crime Reporting

Policies and Procedures

If the police department needs to be contacted, students and staff should notify a college administrator or faculty
member. Students can contact the Dean of Student Services at 620-341-1325, the President’s Office at 620-341-
1305 or the Dean of Instructional Services at 620-341-1361. The administrator will place the call to the proper
authorities. In emergency situations, the Emporia area is served by the 911 telephone number for ambulance,
fire and police. Report any suspicious acts, criminal actions or other emergencies immediately to a college



administrator. Let them investigate. If requested, the name of the student or staff member reporting the criminal
offense will be kept confidential. Don’t assume the college already has all

of the information needed, or that you might be misinterpreting what you see. The college needs and appreciates
your assistance in preventing crime.

Once a college administrator has been contacted regarding suspicious acts, criminal actions or other
emergencies occurring on campus, a warning report will be issued to members of the campus community in a
timely fashion if administration and the appropriate authorities believe that the suspicious acts, criminal actions
or other emergencies could place the campus community in danger:

a) no later than the next scheduled day of classes if there is no immediate danger to the campus community or;
b) as soon as possible if there is imminent danger to the campus community.

Crime Reporting Activities

The Crime Awareness and Campus Security Act of 1990, regulation 34 CFR 668.46(c)(1)

states an institution must report statistics for the three most recent calendar years concerning the occurrence on
campus, in or on non-campus buildings or property, and on public property of the following that are reported to
local police agencies or to a campus security authority.

Reports of crime in or on a non-campus building or property or on public property include reported crimes
involving Flint Hills Technical College students or staff that occur during a FHTC event or activity outside of
the college premises. If crimes are reported in or on non-campus buildings or property or on public property, a
geographic breakdown of the statistics

reported will be provided in the annual Campus Security Report. The annual statistical information includes
crimes reported on the FHTC main campus (1) 3301 West 18th Avenue; and at the extension locations: (2) 620
Constitution Street; (3) 220 Weaver Street, Emporia, KS.; and (4) 3021 Eaglecrest Drive.

Statistical Data of Crime on Campus

Procedures used for collecting, compiling and reporting crime statistics
Information about Clery crimes is compiled from statistics obtained from reports filed with
the Dean of Student Services, Emporia Police Department or Lyon County Sherriff’s office.

Counting and Classifying crimes
The Clery Act requires institutions to classify and count crime data based upon three general
crime categories: 1) types of offenses; 2) hate crimes; and 3) arrests and disciplinary referrals.

The Uniform Crime Reporting (UCR) crime definitions:
1. Criminal Homicide
e Murder & Negligent Manslaughter- The killing of another person through gross negligence.
e Murder and Non Negligent Manslaughter - The willful (non-negligent) killing of one human being by
another.
2. Sex Offenses
e Forcible- any sexual act directed against another rperson, forcibly and/or against that person’s will; or
not forcibly or against the person’s will where the victim is incapable of giving consent.
e Non-forcible- (incest and statutory rape)
3. Robbery- The taking or attempting to take anything of value from the care, custody, or control of a person or
persons by force or threat of force or violence and/or by putting the victim in fear.
4. Aggravated Assault- An unlawful attack by one person upon another for inflicting severe or aggravated
bodily injury. This type of assault is usually accompanied by the use of a weapon or by means likely to produce
death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a gun, knife,



or other weapon is used which could and probably would result in serious personal injury if the crime were
successfully completed.)

5. Burglary- The unlawful entry of a structure to commit a felony or a theft. For reporting purposes, this
definition includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent
to commit a larceny; housebreaking; safe-cracking; and all attempts to commit any of the aforementioned.

6. Motor Vehicle Theft- The theft or attempted theft of a motor vehicle. (Classified as motor vehicle theft: all
cases where automobiles are taken by persons not having lawful access even though the vehicles are later
abandoned, including joyriding.)

7. Arson - Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.

Hate Crimes — include any of the above crimes, in addition to larceny-theft; simple assault;

intimidation; and destruction, damage, or vandalism of property where the victim was intentionally selected
because of the perpetrator’s bias of race, gender, religion, sexual orientation, ethnicity/national origin,
disability.

Arrests & Disciplinary Referrals:

e Weapon Law Violations
The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such as
manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or openly;
furnishing deadly weapons to minors; aliens possessing deadly weapons; and all attempts to commit any
of the aforementioned.

e Drug Abuse Violations
Violations of state and local laws relating to the unlawful possession, sale, use, growing, manufacturing,
and making or narcotic drugs. The relevant substances include: opium or cocaine and their derivatives
(morphine, heroine, codeine): marijuana; synthetic narcotics (Demerol, methadone); and dangerous non
narcotic drugs (barbiturates, Benzedrine).

e Liquor Law Violations
The violation of laws or ordinances prohibiting the manufacturing, sale, transporting, furnishing,
possessing or intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still;
furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of liquor;
drinking on a train or public conveyance; and all attempts to commit any of the aforementioned.
(Drunkenness and driving under the influence are not included in this definition.) Once classified and
counted, data are presented for review according to: 1) on-campus locations; 2) non-campus buildings or
properties, and 3) public property immediately
adjacent to and accessible from campus; 4) Arrests & Disciplinary referrals; and 5) Hate crimes. A map
of campus can be found on the FHTC website and in the Student Services Office

On-campus statistics include all incidents occurring in any building or property on the
Flint Hills Technical College campus.

Non-campus statistics include properties owned or controlled by student organizations officially recognized by
the institution and those owned or controlled by the College outside the campus boundaries that appear on the
map.

Public property includes thoroughfares, streets, sidewalks, and parking facilities within
campus or immediately adjacent to and accessible from the campus. Private homes or
businesses, areas surrounding non-campus properties, and property separated from campus
by barriers or fences are not public property. (Information regarding crime rates in the
Emporia community may be obtained from the Emporia Police Department at 620-342-
1766.)



Main Campus, 3301 West 18" Avenue

Offense

On Campus

Non Campus

Public Property

Total

2008

2009

2010

2008

2009

2010

2008

2009

2010

2008

2009

2010

Murder/Non-negligent
manslaughter

0

0

0

0

0

0

0

0

0

Negligent manslaughter

Sex Offenses, Forcible
(**2 forcible fondlings, 2
assaults)

o

o

o

o

o

o

o

o

o

o

o

o

Sex Offense, Non-forcible

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Liquor Law Arrests

Liquor Law Violations
Referred for Disciplinary
Action
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Drug Law Arrests

o

o

o

o

o

o

o

o

o

o

o

o

Drug Law Violations
Referred for Disciplinary
Action

Illegal Weapons
Possession Arrests

Illegal Weapons
Possession Violations
Referred for Disciplinary
Action

Hate Crimes

220 Weaver Street

Offense

On Campus

Non Cam

us

Public Property

Total

2008

2009

2010

2008

2009

2010

2008

2009

2010

2008

2009

2010

Murder/Non-negligent
manslaughter

0

0

0

0

Negligent manslaughter

Sex Offenses, Forcible
(**2 forcible fondlings, 2
assaults)

o

o

o

o

o

o

o

o

o

o

o

o

Sex Offense, Non-forcible

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Liquor Law Arrests

Liquor Law Violations
Referred for Disciplinary
Action
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Drug Law Arrests

o

o

o

o

o

o

o

o

o

o

o

o

Drug Law Violations
Referred for Disciplinary
Action

Illegal Weapons




Possession Arrests

Illegal Weapons
Possession Violations
Referred for Disciplinary
Action

Hate Crimes

620 Constitution

Offense

On Campus

Non Campus

Public Property

Total

2008

2009

2010

2008

2009

2010

2008

2009

2010

2008

2009

2010

Murder/Non-negligent
manslaughter

0

0

0

0

0

0

0

Negligent manslaughter

0

0

0

0

0

0

0

Sex Offenses, Forcible
(**2 forcible fondlings, 2
assaults)

o

0

0

o

0

0

0

0

0

o

o

o

Sex Offense, Non-forcible

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Liquor Law Arrests

Liquor Law Violations
Referred for Disciplinary
Action
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Drug Law Arrests

o

o

o

o

o

o

o
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o

o
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o

Drug Law Violations
Referred for Disciplinary
Action

Illegal Weapons
Possession Arrests

Illegal Weapons
Possession Violations
Referred for Disciplinary
Action

Hate Crimes

3021 Eaglecrest Drive

Offense

On Campus

Non Cam

us

Public Property

Total

2008

2009

2010

2008

2009

2010

2008

2009

2010

2008

2009

2010

Murder/Non-negligent
manslaughter

0

0

0

0

Negligent manslaughter

0

0

0

0

Sex Offenses, Forcible
(**2 forcible fondlings, 2
assaults)

o

o

o

o

0

o

0

0

0

o

o

o

Sex Offense, Non-forcible

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Liquor Law Arrests

Liquor Law Violations
Referred for Disciplinary
Action
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Drug Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0

Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0
Referred for Disciplinary

Action

Illegal Weapons 0 0 0 0 0 0 0 0 0 0 0 0
Possession Arrests

Illegal Weapons 0 0 0 0 0 0 0 0 0 0 0 0

Possession Violations
Referred for Disciplinary
Action

Hate Crimes 0 0 0 0 0 0 0 0 0 0 0 0

Sexual Violence

Sexual assault is any sexual activity in which a person is forced to participate without consent. It includes rape,
marital rape, date rape, same-sex assault, child sexual abuse, incest, unwanted sexual touching, sexual
harassment and sexual exploitation by therapists.

The offender may be a stranger, but is most often a family member or a trusted acquaintance. Anyone can be a
victim regardless of age, gender, race or socioeconomic background.

If you have been sexually assaulted:

* Get help immediately. In all probability, you will be in shock and should not be alone. Call a friend, a family
member, roommate, or another person to come to your immediate aid.

» Promptly seek medical attention. Do NOT bathe, douche, or change clothes prior to the emergency room
examination.

» Contact the police, 911. You may also contact the Dean of Student Services at 620-341-1325, the President’s
Office at 620-341-1305 or the Dean of Instructional Services at 620-341-1361. You may request a college
employee or another support person to assist you. Reporting can help police identify and apprehend the
assailant. Reporting may also help protect other potential victims. There are many options for reporting and you
are not obligated to go through the court process.

* If requested, Flint Hills Technical College will change a victim’s academic situation after an alleged sex
offense, including changes in course schedule, if those changes are requested by the victim and are reasonably
available. A victim may also request that directory information be withheld from anyone excluding college
officials including name, current address and telephone number, permanent address and telephone number, e-
mail address, date of birth, program of study, enrollment status, country of citizenship, participation in student
clubs, dates

of attendance, diplomas or degrees awarded and the most recent educational institution attended by the student
other than FHTC.

Remember, you are not responsible for the assault. You never lose your right to say “no” under any
circumstances. You are not alone if you’ve been forced or coerced into sexual activity against your will.
Advocates are available who care and understand. It’s never too late to seek help.

Procedures for campus disciplinary action in cases of an alleged sex offense:

Students are expected to conduct themselves in a mature, responsible manner and contribute to an atmosphere
conducive to a healthy, safe and secure learning environment. Students shall not

use violence, force, noise, foul language, coercion, threat, intimidation, fear, passive resistance, passive
aggressive behavior or engage in any other conduct with the intent to cause substantial and material disruption
or obstruction of any lawful mission, process or function of the college if

such disruption or obstruction is reasonably certain to result.

The administration may suspend or expel a student who is found guilty of any of the following:



1. Violation of the terms of probation.

2. Willful violation of any published regulation for student conduct approved by the Board of Trustees.

3. Conduct that substantially disrupts or interferes with the operation of the college.

4. Conduct that substantially invades the rights of others.

5. Conduct that results in the conviction of the student for any offense specified in Chapter 21 of the Kansas
Statutes Annotated or any criminal statutes of the United States.

6. Disobedience of an order from an instructor, peace officer, school security officer or other school authority,
when such disobedience can reasonably be expected to result in disorder or

interference with the operation of the college or the rights of others.

A student who is suspended or expelled due to an alleged sex offense shall be afforded an opportunity for a
hearing. If a hearing is not held prior to a shortterm suspension (not exceeding five school days), an informal
hearing shall be provided no later than 72 hours after the imposition of the suspension. Written notification of a
short-term suspension, including the reason(s) for the suspension, shall be given to the student. Before a student
is given a long-term

suspension (not to exceed 90 school days) or expelled, a hearing shall be conducted. The student shall be given
written notice of the time, date and place of the hearing, and provided an opportunity to be represented by
counsel and to bring witnesses to present information pertinent to the case. At the conclusion of the hearing, the
person or committee conducting the hearing shall prepare a written report and the findings required by law.
Records of the hearing

shall be provided to the student. Failure of the student to attend the hearing shall result in a waiver of the
student’s opportunity for the hearing. The accuser and the accused are entitled to the same opportunities to have
others present during a disciplinary proceeding. Both the accuser and the accused must be informed of the
outcome of any institutional disciplinary proceeding brought alleging a sex offense. Compliance with this
paragraph does not constitute a violation of the Family Rights and Privacy Act (20 U.S.C. 1232g). For the
purpose of this paragraph, the outcome of the disciplinary proceedings means only the institution’s final
determination with

respect to the alleged sex offense and any sanction that is imposed against the accused.

For counseling assistance, contact:
Mental Health Center of

East Central Kansas

1000 Lincoln Street

Emporia, KS 66801
620-343-2211

For rape crisis intervention, contact:
S.0.S. « 620-342-1870

Harassment/Sexual Violence Policy for Students and Employees

It is the policy of Flint Hills Technical College to provide students and employees with an environment for
learning and working which is free from all forms of harassment and sexual violence. Harassment is any action
prohibited under State and Federal Statutes VII, XI, and Section 504 of the Rehabilitation Act. It further
includes all forms of sexual harassment, racial/cultural slurs, verbal abuse, and verbally offensive language
which are forms of discrimination under Section 703 of Title VI of the Civil Rights Act of 1964, as amended,
42 U.S.C. 2000e et seq.

Flint Hills Technical College expressly forbids harassment of students and employees because of age, race,
creed, gender, color, religion, ancestry, disability, medical condition, sexual preference, national origin, veteran
status, political affiliation, marital status or status with regard to public assistance or other protected group
status.



Flint Hills Technical College will not tolerate harassing conduct that negatively affects a person's employment

status or student's grades, that interferes unreasonably with an individual's work performance, or that creates an
intimidating, hostile or offensive working or classroom environment. Further, no person in any of these groups
will be denied the benefits, or be subjected to discrimination under any program or activity, or in regard to any

employment procedures or practices. All employees and students should clearly understand that, even

in mild forms, harassment or sexual violence may carry penalties up to and including dismissal.

What is Sexual Harassment?

Sexual harassment is a form of discrimination in violation of Title VI of the Federal Civil Rights Act of 1964,
Title 1X of the 1972 Education Amendments, and FHTC Board of Trustees policy. Such behavior has the
potential of threatening an individual’s academic performance, economic livelihood, career advancement, and
psychological and emotional wellbeing.

Sexual Harassment

Harassment is any action prohibited by State or Federal Statutes, Title VI, Title VXI,

Title XX or Section 504 that:

* Has the purpose or effect of creating an intimidating, hostile or offensive work or

academic environment;

* Has the purpose or effect of unreasonably interfering with an individual’s work or

academic performance;

* Otherwise adversely affects an individual’s employment or academic opportunities.

Sexual Harassment —

A form of sex discrimination which:

Consists of unwelcome sexual advances, requests for sexual favors, sexually motivated physical conduct or
other verbal or physical conduct or communication of a sexual nature when:

* Submission to such conduct or communication is made a term or condition, either explicitly or implicitly, of
obtaining or retaining employment, or of obtaining an education; or

* Submission to or rejection of that conduct or communication by an individual is used as a factor in decisions
affecting that individual’s employment or education; or

* That conduct or communication has the purpose or effect of substantially or unreasonably interfering with an
individual’s employment or education, or creating an intimidating, hostile or

offensive employment or education environment. Any sexual harassment as defined when perpetrated on any
student or employee will be treated as sexual harassment under this policy.

Reporting Procedure

A campus free of sexual harassment requires that you know your rights, cooperate with those designated to help
resolve such situations, and report incidents of harassment, especially if you are the victim. Sexual harassment
hurts everyone, violates the law and ruins our educational goal of building a system with mutual respect and
trust. It must be reported.

Informal Procedure

* Politely but firmly confront the person(s) doing the harassment.

* Talk to an instructor, counselor, administrator or any staff person whom you trust. You can contact the Dean
of Student Services at 620-341-1325, the President’s Office at 620-341-1305 or the Dean of Instructional
Services at 620-341-1361.

* Reports will be treated with sensitivity and confidentiality and every effort will be made to avoid damage to
the reputation of the involved parties.

* The initiation of a complaint shall not adversely affect the job security or status of any employee or student
until a finding of fact determines that improper conduct occurred.



Formal Procedure

* The administrator will work with the complainant to detail the time, place, pertinent facts and circumstances
of the alleged action.

* After the investigation and written report, findings and resolutions shall be presented to all parties. If the
complaint is not resolved at this level, procedures will continue.

* Within 20 days of the above steps, the investigation and written report of findings will be referred to the
college President. If resolution is not reached, procedures will again continue.

* At this time, the Board of Trustees chairperson will review the procedures to determine

when further investigation is needed and ultimately make a decision about the allegations and findings. Sexual
harassment is serious business! Retaliation or continued harassment will

not be tolerated at Flint Hills Technical College.

Sexual Harassment Feels Bad!

Oftentimes sexual harassment occurs when there are unequal power relationships between people or when one
person does not understand what comments and actions make others feel uncomfortable. You may feel
confused, angry, helpless, frightened, scared or guilty. If you feel you are the subject of harassment, tell
someone.

Flint Hills Technical College Drug-Free School Policy

The unlawful possession, use or distribution of illicit or simulator drugs and alcohol by

students on College premises or as a part of any College activity is prohibited. This policy is required by the
1989 amendments to the Drug Free Schools and Communities Act, P.L. 102-226, 103 St. 1928. (Cf. LDD) As a
condition of continued enrollment in the college, students shall abide by the terms of the following policies:

Alcohol and Drugs

A student shall not knowingly possess, sell, use, transmit or be under the influence of any narcotic drug,
hallucinogenic drug, amphetamine, barbiturate, marijuana, simulated drug, or any controlled substance or
alcoholic beverage of any kind:

1. On the college campus during, before and after school hours.

2. On the college campus at any other time when the college is being used by any college personnel or college
group.

3. Off the college campus at a college activity, function or event.

Violation of this policy shall result in the student being reported to the appropriate law enforcement officials,
and being suspended or expelled.

Tobacco Use

Students and visitors are prohibited from using tobacco products in any College real or personal property,
whether owned, leased or rented, or at any college sponsored event. Tobacco use is allowed in designated
outdoor areas only. No tobacco use is allowed within 20 feet of any campus building.

Enforcement of Drug-Free College Policy

A student or employee who violates this policy shall be subject to disciplinary action,

including, but not limited to, suspension or expulsion for students. Visitors who do not comply with the policy
will be asked to leave the College property. If the visitor refuses to leave or cease using tobacco products inside
a College building, he/ she will be summarily denied access to all

College educational facilities and events. Students who are suspended or expelled under the terms of this policy
will be afforded the due process rights contained in the FHTC Student Handbook, catalog and Kansas statutes,
K.S.A. 72-8901. Nothing in this policy is intended to diminish the ability of the college to take other
disciplinary action against the student in accordance with other policies governing student discipline. In the
event a student agrees to



enter into and complete a drug education or rehabilitation program, the cost of such program shall be the
responsibility of the student or, in the case of a student under the age of 18, his or her parents. The student or, in
the case of a student under the age of 18, his or her parents shall contact the directors of the programs to
determine the cost and length of the program. A copy of this policy and a list of available drug and alcohol
counseling programs shall

be provided to all students and employees.

Risks of Drug or Alcohol Abuse
Many students are not fully aware of the educational, employment, social, health, and legal risks of alcohol and
drug abuse. Prevention begins with becoming aware of these risks.

Educational Risks

Substance abuse of any kind is not only harmful to the individual, but to others who are subjected to the
abuser’s behavior on a daily basis. Some of the problems at college caused by alcohol and drug abuse include:
* Decline in college attendance, quality of work and grades;

* Increased likelihood of dropping out;

* Impaired reflexes, increased irritability, nervousness.

Employment Risks

Businesses are increasingly alarmed about alcohol and drug abuse. One cannot subject his or her body to
abusive substances and expect it to continue to operate effectively, Thus, alcohol and drug abuse is not only a
risk to an individual’s employment, but also a high risk to the employer in terms of expense, safety and
productivity. Below are some employment problems faced by both businesses and abusers of controlled
substances:

* Impaired judgment and thinking, more accidents;

* Late and absent more often, uses more sick benefits;

e Lost productivity;

* Lost promotions, more demotions and dismissals;

* Unemployable.

Social Risks

Abusers do not just do harm to themselves but are also a very real threat to society as a whole because their
behavior results in an inability to function normally with other people.

Cost to the individual and others:

* Friendships lost because of antisocial behavior;

* Hobbies, interests, and community activities neglected,

* Family relationships are harmed, often leading to broken families.

Health Risks

Substance abuse does significant damage to one’s body and mind. Some of the serious physical and
psychological problems linked with drugs include:

» Damages brain structures, liver and digestive systems;

« Causes impotence, infertility, and Fetal Alcohol Syndrome;

« Causes paranoia, anxiety, seizures, severe depression;

* Can cause convulsions, respiratory and cardiac arrest, death;

* Increases risk of heart failure, stroke, oral cancer;

* Impairs memory, perceptions, concentration.

Legal Risks
Drug and alcohol violations by students and employees may lead to federal, state and local sanctions. These
sanctions include various misdemeanor or felony charges which may lead to imprisonment= and fines.



Drug & Alcohol Counseling, Treatment & Rehabilitation Programs

If you, a family member, or friend has a substance abuse problem, the most important factor is to GET HELP.
There are numerous agencies to assist you with prevention, support, or treatment.

Some are free of charge. Check with your insurance company about coverage for services.

For more information, contact the Dean of Student Services at 620-341-1325 or the Mental Health Center of
East Central Kansas, 620-343-2211. All inquiries will be held in the strictest
confidence.

KANSAS DEPARTMENT OF SRS
Information on Statewide Alcohol/Drug
Abuse Services

300 SW Oakley

Topeka, KS 66606-1861

(785) 296-3925

EMPORIA PSYCHOLOGICAL SERVICES
702 Commercial Street

Suite 3B

Emporia, KS 66801

342-1998

CORNER HOUSE, INC.
418 Market

Emporia, KS

342-3015

MENTAL HEALTH CENTER OF EAST CENTRAL KANSAS
1000 Lincoln

Emporia, KS

343-2211

1-800-279-3645

RECOVERY ROAD
Newman Hospital
1024 W. 12th Avenue
Emporia, KS
342-6678

ALCOHOLICS ANONYMOUS
(Confidential help for alcohol problems)
325Y% Commercial Street

Emporia, KS

342-3516 or 343-1474

Flint Hills Technical College does not discriminate on the basis of gender, sexual orientation, handicap, race,
color, age, religion, marital status, or national or ethnic origin in educational programs, admissions policies,
employment policies, financial aid or other college-administered programs. For questions or concerns regarding
non-discrimination contact the Director of Human Resources at 620-343-4600.



